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LOCAL AUTHORITY THINK 
OUR SCHOOL IS GREAT! 

In February we received a visit from Ms Dymond from the 
Local Authority.   I am delighted to say that Ms Dymond was 
very impressed with the school and the progress we have 
made so that we have been asked to support other schools  
and share our expertise.  In her report Ms Dymond wrote: 
‘This is a securely good school where the Headteacher has 
skillfully developed effective leadership at all levels. The 
school now needs to consider how it can be more involved 
with supporting/working with other schools and offering staff 
further professional development opportunities to 
lead/support beyond their own school.’ 
Ms Dymond was keen to point out a range of strengths of 
the school: 
- ‘Strength of leadership at all levels, where staff are 

empowered to work in teams, undertake action research and 
then reshape provision in light of findings.’ 

- ‘Proactive senior and middle leaders, where middle leaders are 
contributing to the overall forward momentum of school 
improvement.’ 

- ‘There is a clear cycle of monitoring, support, development and 
review. Leaders have created a culture where plan/do/review 
is key and where collaborative working for staff has moved 
learning forward and empowered all staff to lead at various 
levels.’ 

- ‘Consistency of expectation and aspiration throughout all staff; 
there is a no blame culture in this school, only the desire to 
support all pupils to achieve – all leaders talk clearly about 
what needs to be provided for pupils.’ 

- ‘High quality maths teaching expertly led and developed by a 
highly effective maths leader.’ 

- ‘Good learning behaviours in classrooms – pupils willing to 
discuss their learning and share reasoning and explanations. 
No teaching time was lost due to pupil behaviour.’ 

- ‘Disadvantaged pupils making improved progress over time, 
with the gap narrowing between their non-disadvantaged 
peers and where attainment is better than local outcomes in 
the majority of cases. The Headteacher has devised a 
comprehensive plan for the use of the PP funding; barriers to 
learning are identified and impact of actions is evaluated 
effectively.’ 

- ‘SENDCo is new to role but has swiftly audited strengths and 
areas for development. Tracking evidences impact of work to 
date around SMART targets and My Plans.’ 

- ‘English Leader (Assistant Headteacher) has quickly settled 
into school after starting in September and has devised an 
English action plan based upon need and scrutiny.’ 
 

 
 

 
 

 

 

WHERE’S WALLY? 

 
Many thanks to all the parents, pupils 
and staff who dressed up for World Book 
Day.  Special thanks to Mrs Gliddon, Mrs 
Moore and Mrs Mann for organising such 
a successful day.  Check out the Bude and 
Stratton Post and our website for more 
details. 

Time to Flourish 
At Holsworthy C of E Primary School our 
school vision is: ‘Working together, 
growing together, all to flourish.’ 
In order to help the children to flourish 
spiritually, we are introducing a weekly 
time for reflection called ‘Time to 
Flourish.’  During Wild Tribe, the children 
will have the chance to reflect on their 
week and think about where their actions 
have helped them to flourish.  Children 
may wish to thank God for these 
moments but this will be dependent on 
their beliefs; there is no obligation, as our 
school is inclusive of all faiths and beliefs 
including atheism.  Then conversely, the 
children will reflect on actions and 
situations which have not helped them to 
flourish and again some children may 
wish to talk to God about these moments.  
I believe that ‘Time to Flourish’ is a tool 
for self-reflection that the children can use 
throughout their lives.  Should any 
parents wish to talk about ‘Time to 
Flourish’ then please contact me (Mr 
Salvadori) and we can discuss further.   
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